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Introduction

AmeriCorps contracted with ICF to conduct a “bundled” evaluation that synthesizes information
about climate change approaches and models across funding streams.* This profile provides a
summary of select findings from a survey administered in spring 2023 to 1993 AmeriCorps national
service members serving in 13 AmeriCorps State and National and 2 AmeriCorps VISTA programs
that had a focus on climate change (e.g., disaster response, conservation, wildfire mitigation, energy
efficiency). Surveys were received from 432 current members and recent alumni (a 22 percent

response rate).

* The evaluation seeks to help AmeriCorps better understand its programs and projects that explicitly connect their work
to climate change. Programs and projects across AmeriCorps with similar program models and outcomes are being
“bundled” together to better understand their work, but also to encourage knowledge sharing and capacity building
around evaluation.
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About the Survey Respondents
8 5 % :lse_j‘g old 20 % C\(I)ll:i;e 5 3 % female 71 % zfur:c?reegggjz::;n

Services Provided Designed Interest in Obtaining a Job Related
to Impact Climate Change (n=358)* to Climate Change (n=342)

Environmental
, I 75 %
stewardship/conservation
Education or training [ GGG 60%
Community resilience [IININIGIGIGGEGEE 37%
Mitigation activities || NI 36%
Disaster response |GGG 21%

Energy efficiency | 14%

Other services [l 10%

*Respondents could select more than one response. Ninety percent of
respondents reported serving thirty hours or more a week.

Reasons to Volunteer (n=425-432)**

Helps to explore possible career options 1%

Lets learn things through direct, hands-on experience 74% 21% ¥z 1%
Makes life more satisfying 4%
Feel personal responsibility to help others 37% 38% 21% 4%

Way to meet or gather with people 31% 41% 23% 5%

3%

Way to make a difference for important cause or issue 71% 25% 1%
Something that will help neighborhood or community 54% 33% o 3%
Provides an opportunity to use knowledge, skills & experience 52% 37% VOl 2%

0% 20% 40% 60% 80% 100%

m Very important m Important m Slightly Important Not important

**ltems adapted from Civic Engagement Volunteer Experience Survey & Volunteer Motivation Scale.
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Engagement in Climate Change Activities in Last 6 Months (n=335-337)*

Spent time working with a group that deals with the

() 0, )
connection of the environment to other societal issues = 2l e B
Participated in nature conservation efforts 42% 29% 15% 14%

Participated in a community event that focused on

P . Y 15% 38% 21% 26%

environmental awareness
Participated in an educational event related to the
. 21% 36% 24% 19%
environment
Became involved with an environmental group or political party 14% 27% 21% 38%
0% 20% 40% 60% 80% 100%
Hm Frequently B Sometimes m Rarely Never

Impact of Program on Future Education and Career Goals (n=334-338)

Influenced the degree/major will choose 23% 25% 17% 35%
Impacted the career/occupation will choose in future 55% 36% ¥ 2%
Ability to work with people from different backgrounds |IIEEEEEEEYY Y 7 -7 6%
Ability to use new technology/tools 52% 36% 10% 2%
Enhanced general employment skills 58% 35% 6% Nl V)
0% 20% 40% 60% 80% 100%
M A great deal B Somewhat m Very little Not at all

Likelihood to Take Climate Change Actions (n=332-338)*

Organize event to promote environmental justice 1%
Organize a community event to fight climate change 1%
Organize a petition for an environmental cause ¥4 25% 57% 14%
Write to or call a politician/government official 15% 32% 44% 9%
Use social media to raise awareness 13%
Organize an educational event 7%
Vote on issues related to climate change 73% 22% % 1%
0% 20% 40% 60% 80% 100%
m Definitely will H Probably will m Probably won't Definitely won't

*ltems adapted from the Environmental Action
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About AmeriCorps

AmeriCorps, the federal agency for national service and volunteerism, provides opportunities for Americans to serve their
country domestically, address the nation’s most pressing challenges, improve lives and communities, and strengthen civic
engagement. Each year, the agency places more than 200,000 AmeriCorps members and AmeriCorps Seniors volunteers
in intensive service roles and empowers millions more to serve as long-term, short-term, or one-time volunteers. Learn
more at AmeriCorps.gov.

About the Office of Research and Evaluation

The AmeriCorps Office of Research and Evaluation assists AmeriCorps and its partners in collecting, analyzing, and
disseminating data and insights about AmeriCorps programs and civic life in America.

This document was commissioned by AmeriCorps’ Office of Research and Evaluation under Contract
#GS00QI140ADU209 and Order #95332A20F0075. Information in this report is in the public domain.
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change programs. ICF.
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About ICF

ICF (NASDAQ:ICFI) is a global consulting and digital services company with over 9,000 full- and part-time employees, but
we are not your typical consultants. At ICF, business analysts and policy specialists work together with digital strategists,
data scientists and creatives. We combine unmatched industry expertise with cutting-edge engagement capabilities to
help organizations solve their most complex challenges. Since 1969, public and private sector clients have worked with ICF
to navigate change and shape the future. Learn more at icf.com. For additional information about ICF, please contact:

ICF

1902 Reston Metro Plaza, Reston, VA 20190
Phone: 703-934-3603 or 1-800-532-4783
Fax: 703-934-3740 Email: info@icf.com

\ m linkedin.com/company/icf-international
_— —

/ICF n facebook.com/ThislsICF

icf.com @ #thisisicf
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